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	Application for Post as:-   
Cleaning Operative (Permanent)



 Please read the following carefully: 

1. The form should be completed in typescript or black ink. 
2. Signed and dated emailed applications will be accepted at this time via jscott640@c2kni.net
3. Posts involving working in Educational Establishments are subject to the Provisions Of The Protection Of Children And Vulnerable Adults (NI) Order 2003. 

4. Only applications which contain all the information which has been sought will be considered. 

5. Canvassing will disqualify. 

6. Completed applications must be returned by 12:00 noon on Friday 4th September 2026.
7. Applications received after this time will not be considered. 
8. Interviews to be week beginning Monday 7th September 2026.
9. Completed application forms should be sent to: 

Mr Barry Niblock
Finance Manager
Aquinas Diocesan Grammar School

518 Ravenhill Road

Belfast

BT6 0BY

· The content and format of this form must not be changed in any way 
· Additional pages must not be added 
· Curriculum Vitae will not be accepted 
· Failure to adhere to these rules will result in disqualification 
Please do not remove this page. Please sign below to indicate that you have read and followed the above instructions.

Signature of Applicant___________________________
Date_________________
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	PERSONAL DETAILS

	Title:
Surname:
	Forenames: 



	Address for correspondence:
House No: 








Street: 








Town: 








Postcode: 








Mobile Number:








Email address:
-








	
	National Insurance Number:-




EDUCATIONAL ACHIEVEMENTS
GCSE / A Level Education or Equivalent

	Date
	Subject studied
	Grade Obtained

	
	
	


CONTINUING PROFESSIONAL DEVELOPMENT   

Please provide details of continuous professional development in the last five years
	Dates
	Training/Development Activity

	From
	To
	

	
	
	

	
	
	

	
	
	

	
	
	


EMPLOYMENT HISTORY 
	Date of commencement


	Date of termination
	Employer
	Position
	Salary points

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	Please outline the duties and responsibilities of your present post 

	


	Other employment experience relevant to this application

	


	Please detail dates and reasons for any absences in the last 3 years 

	


	REFERENCES

Please give names, addresses and telephone numbers of two referees.
Written references should not be submitted with the application form.

	1.
	Professional Referee Name
	
	2.
	Character Referee Name
	

	
	Occupation
	
	
	Occupation
	

	
	Company Name:
	
	
	Company Name:
	

	
	Contact Address:
	
	
	Contact Address
	

	
	Postcode:
	
	
	Postcode:
	

	
	Contact 

E-mail:
	
	
	Contact

E-mail:
	

	
	Contact Tel No
	
	
	Contact Tel No
	

	NB: WRITTEN REFERENCES MUST NOT BE SUBMITTED WITH THIS APPLICATION FORM




Declaration

I confirm that all the information I have supplied on this application form is correct to the best of my knowledge.  Any false statement may lead to my rejection or, if appointeded, my dismissal.  I have not canvassed and have not asked anyone to canvass on my behalf, any member of the Board of Governors in respect of this post.
Relationship to a Member of the Board of Governors
If you are aware that you are related to a member of the Board of Governors, please give the name of the relative(s) and the relationship to you.
_________________________________________________________________________________

Signature of Applicant________________________
Date_________________

Please return this application form no later than 12:00 noon Friday 4th September 2026 to:-

Mr Barry Niblock
Finance Manager
Aquinas Diocesan Grammar School
518 Ravenhill Road

Belfast

BT6 0BY

	AQUINAS DIOCESAN GRAMMAR SCHOOL IS AN EQUAL OPPORTUNITY EMPLOYER
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EQUAL OPPORTUNITIES MONITORING QUESTIONNAIRE

APPLICANTS FOR TEACHING RELATED POSTS



	The  Board of Governors of Aquinas Diocesan Grammar School is committed to equality of opportunity for all applicants to teaching posts regardless of their gender, marital status, disability or race.

The Board of Governors selects those eligible and suitable for employment and advancement solely on the basis of merit and is monitoring its activities to ensure that its equal opportunities policy is implemented effectively.

The monitoring of activities compares the recruitment and career progression of job applicants.  Your co-operation in completing the section below would assist the Board of Governors in working towards equality of opportunity throughout the teaching profession.


PART 1

Please complete the following:-

	Post Title:
	
	
	DOB:
	
	
	

	

	National Insurance No:
	
	
	
	
	
	
	
	
	
	
	TR NO:
	


PART 2

Please tick boxes as appropriate:

	Marital Status:
	Single
	
	
	Married
	
	
	Other
	

	

	Gender:
	Male
	
	
	Female
	
	
	
	

	

	Family Status:
	No Caring Responsibilities
	
	
	Care for Other Relatives
	

	

	
	Care for Children
	
	
	Other
	

	I am a member of the:


	Roman Catholic community:
	
	Protestant community:
	
	Neither Protestant nor Roman Catholic:
	


	PART 3

	Have you any mental or physical disability as defined below:
	Yes
	
	
	No
	

	“A person has a disability if he/she has a physical or mental impairment which has a substantial and long-term adverse effect on his/her ability to carry out normal day to day activities” (Disability Discrimination Act 1995)

	PART 4

	Ethnic Origin:
	White
	
	
	Indian
	
	Chinese
	
	Member of Irish Travelling Community
	

	

	
	Pakistani/Bangladeshi
	
	Afro-Caribbean
	
	
	Other
	

	Access to the information you provide will be strictly controlled and will not be available to any other persons.  Monitoring will be by the use of statistical summaries of information in which the identity of individuals will not appear.  The information will not be available for any purpose other then equal opportunities monitoring.

	This sheet will be removed from your application form in the School and used for the above monitoring purposes only.
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